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Jeffrey W. Hunt

Technical Dynamics Profile

Jeffrey W. Hunt is being considered for an Electrical Engineer positionwith _____ ___________. In this
capacity, he would be expected to design and build cleaning machines. A review of his Profile suggests
that he is matched to this opportunity.

Problem Solving/Decision Making

He is apt to recognize the intricacies of multidimensional issues, isolate the various aspects, and identify
the cause-and-effect relationships. Since Mr. Hunt shows a conceptual orientation, he is likely to enjoy
designing customized solutions that account for the nuances and for the related information. In
addition, he is inclined to weigh the possible downsides and implications of his ideas as well as calculate
the degree of risk entailed. Thus, Mr. Hunt might not go with his first instinct, yet he should be willing
to take action as necessary to address work issues in a timely way.

Personal Organization/Time Management

Mr. Hunt seems to be a disciplined, self-directed person who may prefer to operate in a well-defined,
predictable work environment rather than in a freeform setting. He is likely to plan, prioritize, and
schedule his activities without ongoing guidance. He is also apt to display a strong work ethic,
pressuring himself to move through various projects and administrative activities and following up in a
timely fashion. Mr. Hunt appears to have an appreciation for details and would probably pay attention
to the fine points, handling routine matters with appropriate care. Yet, he is not likely to become bogged
down in the particulars or to get lost in the intricacies of a project at the expense of meeting deadlines.

Interpersonal

On the whole, he would probably display the level of empathy needed to read others’ needs and
reactions as well as the potential to accept a different perspective from his own. In general, his responses
are apt to reflect an adequate capacity to interpret situational cues. As Mr. Hunt also seems rather
buoyant, he is likely to engage people in order to build an initial rapport. Moreover, he appears to be
accommodating enough to help those who request his services and might appreciate, but not focus on,
being recognized for his contributions to team activities. Mr. Hunt is inclined to project a sufficient
service orientation to represent the organization in a positive light.

Summary

Jeffrey W. Hunt correctly answered 22 out of 25 questions on the abstract reasoning portion of the
Profile, placing him in the 89th percentile. In addition to being bright, he also appears to be creative and
able to develop innovative methods to resolve issues. He seems to be a balanced decision maker who is
apt to calculate risks, and his specification documents and other reports would probably be completed in
detail and on time. Also, he is likely to communicate in a direct manner, take the time to listen to the
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Jeffrey W. Hunt

concerns of his audience, and enjoy being on the team. Overall, a review of Mr. Hunt’s Profile suggests
that he is matched to an Electrical Engineer position with
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Jeffrey W. Hunt

Technical Dynamics Profile
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